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SAMPLE POLICY

NON-DISCRIMINATION POLICY
(Organization)

General Commitment to Non-Discrimination

(Organization) prohibits discrimination and/or the exclusion of individuals from its municipal facilities, programs, activities and services based on the individual person's race, national origin, color, creed, religion, sex, sexual orientation, age, disability, veteran status, or inability to speak English. The City affirms its commitment to providing

meaningful opportunities and access to municipal facilities, programs, activities and services in an effort to comply with all federal and state laws including: Title VI of the Civil Rights Act of 1964 (herein referred to as "Title VI"), as amended; Section 504 of the Rehabilitation Act of 1973 (herein referred to as "Section 504"), as amended; the Americans With Disabilities Act (herein referred to as "ADA") of 1990 and all state and local laws. As a result, (Organization) shall strive to put into place policies and procedures for its facilities, programs, activities that promote the inclusion and integration of individuals of all races, national origins, colors, creeds, religions, sexes, sexual orientations, ages, abilities, veteran statuses, and limited English speaking abilities.
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For further information on formulation of your business policies and procedures, please contact the Risk Management Department at 1-800-822-3747 Ext. 176.

This sample policy is prepared by McNeil and Company Inc. as a resource for our clients. As with any policy, it should be carefully considered and approved by the proper authority prior to implementation. McNeil and Company recommends that your local legal representative also reviews the policy to verify it is consistent with local and state laws and standards prior to adoption.


