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INFECTION CONTROL PROGRAM

SAMPLE POLICY

(Organization)

I. SCOPE 

 This standard shall apply to all members.  It was promulgated to establish a comprehensive program for preventing illness and death from occupational exposure to communicable diseases.

II. GENERAL
A. The health and welfare of each member is a universal concern.  Unfortunately exposure to communicable diseases is an occupational hazard that may occur during an emergency response or while performing a routine task.  Therefore, the (organization) will provide each member with the best protection available in an effort to prevent the contraction of a communicable disease.

B. To assist in this endeavor, an employee’s health status shall be reviewed at least annually as specified by (organization’s) rules and regulations.
III
PATIENT CONTACT

A. Every patient contact shall be regarded as potentially infectious and the appropriate 

precautions shall be taken as prescribed by department rules and regulations.

B. No patient shall be refused proper emergency medical care on the basis of a known or suspected diagnosis of a communicable disease.

C. All linen used for patient transport shall be considered contaminated and shall not be washed in a station laundry facility but will instead be exchanged at the medical facility receiving the patient.

D. All needles and other expended medical supplies shall be properly disposed of by placing them in the ambulance’s biohazard container.

1. Place spent needles into the containers immediately to avoid sticking other members accidentally.  Never recap a needle or stick it into a mattress, seat or pillow.

2. Do not reuse needles.

E. Patients suspected of having an airborne communicable disease shall wear a facemask or particulate respirator during transport whenever possible, and the ambulance’s ventilation system shall be turned to the maximum level.

F. Equipment that becomes contaminated as the result of patient contact shall be removed from service, tagged and decontaminated as specified by department rules and regulations.

IV    IMMUNIZATIONS 
A. As a preventive measure, all members will be offered the following immunizations and screenings on an annual basis:

Description

1. Hepatitis B

2. Flu Shot

3. TB Screening

B. A permanent record of all immunizations shall be maintained in the member’s permanent medical file.  

C. Members are not required to be immunized, but those who decline must complete an Employee Immunization Refusal Form.  This form shall be placed in each member’s permanent medical file.

D. On the recommendation of the department’s physician, a member will also be offered other immunizations, if available, after exposure to a communicable disease.  All exposure shall be recorded and kept on file.

E. Any member exposed to HIV may request periodic testing to monitor his/her status.  The test results shall be recorded in the member’s permanent medical file.

V
GENERAL HYGIENE

A. Items contaminated by exposure to medical or hazardous substances shall either be decontaminated or properly disposed of.  No contaminated waste shall be placed into station waste containers designed for normal household waste. 

B. Kitchens, restrooms, laundries and other such work areas shall not be used as decontamination areas.

C. Contaminated uniforms and other articles of clothing should be properly decontaminated and shall not be taken home to be laundered.

D. The department maintains Material Safety Data Sheets for chemical and cleansing and disinfecting solutions.  Consult the MSDS for the recommended use for individual products.

E. Stations and other work areas shall be kept clean and orderly.  A clean work environment helps reduce the spread of many common communicable diseases.

F. Washing the hands with soap and water is one of the most effective tools against spreading communicable diseases.  Members shall wash their hands after using the bathroom, before eating, before and after handling or preparing food, and any other time deemed appropriate.

VI
RESPONSIBILITIES
A. The program manager for emergency medical services shall provide periodic training on infection control techniques and protective measures, as well as updates on communicable diseases as they become available.

B. The program manager for emergency medical services shall also schedule employee immunization on an annual basis.

C. Officers shall be responsible for ensuring that all personnel under their command strictly adhere to the department’s policies on infection control.

D. Each member shall be responsible for strictly adhering to the department’s policies on infection control and for reporting any change in their personal health that would pose a risk to their fellow employees or patients.
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For further information on formulation of your business policies and procedures, please contact the Risk Management Department at 1-800-822-3747 Ext. 176.

Sample Vaccine Declination

I, ___________________________________, understand that due to my membership in the _____(Organization)_________________, I may be at risk of being exposed to and acquiring a number of communicable diseases including Hepatitis, Tuberculosis, Flu, Smallpox, and others.  I have been given the opportunity to be vaccinated against ____________________________, at no charge to myself.  However, I decline the vaccine at this time.   I understand that by declining this vaccine, I may be at risk for this (these) serious disease (s).  If in the future I want to be vaccinated, I can receive the vaccination at no cost to me.

My statement of declination of the vaccine is not intended to supercede or in any manner affect any workers’ compensation law or to enlarge or diminish or affect in any other manner to common law or statutory rights, duties, or liabilities of employers, employees, or members under any law with respect to injuries, diseases or death of employees or members arising out of, or in the course of, employment or membership.  I also understand that I will not be discriminated against by the organization if I decline to be vaccinated.

This sample policy is prepared by McNeil and Company Inc. as a resource for our clients. As with any policy, it should be carefully considered and approved by the proper authority prior to implementation. McNeil and Company recommends that your local legal representative also reviews the policy to verify it is consistent with local and state laws and standards prior to adoption.


