Policy Number: _________________

Effective Date: __________________

Last Review Date: _______________


EMPLOYEE DRUG TESTING NOTIFICATION
SAMPLE POLICY

(Organization)

I understand that emergency service operations require clear thinking and rationally acting individuals to perform duties safely and thoroughly.  As a result, as a condition of my employment at (Organization), I agree to urine sample collection and controlled substance testing.

I further understand that a positive test for controlled substances based on the urinalysis test may medically disqualify me from active duty while attending an employee assistance program and may ultimately result in further action up to and including termination of my employment.

The designated Medical Review Officer will maintain the results of the urinalysis test and negative or positive results will be reported to the (Chief, Director, Board, Etc.) only.  Further written authorization will be required for the results to be given to other parties.

I have read and understand the above conditions for compliance with the (Organization) drug testing policy.

___________________________________

Employee’s Name (type or print)

___________________________________________                            _________________________

Employee’s Signature                                                                    Date

____________________________________                            __________________________

Organization Representative Signature                                       Date              
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For further information on formulation of your business policies and procedures, please contact the Risk Management Department at 1-800-822-3747 Ext. 176.

This sample policy is prepared by McNeil and Company Inc. as a resource for our clients. As with any policy, it should be carefully considered and approved by the proper authority prior to implementation. McNeil and Company recommends that your local legal representative also reviews the policy to verify it is consistent with local and state laws and standards prior to adoption.


